


We believe that cities are full of people with 
talents and potential that often go unseen and 
unrecognised.  

Based on research in Brighton and Plymouth 
RSA and Digitalme have devised a new way to 
connect people with opportunities at scale 
across our cities, unlocking untapped potential 
for all individuals, employers and communities.  
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Mission Statements

An inclusive approach that promotes and recognises 
learning wherever it happens and leads to new 
pathways into education and work. 

Helps people and places tell the story of their learning.
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Badge Issuing 
platform Pathways tool Learning spine

Online & offline 
resources

The key elements of the Cities of Learning initiative
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Cities of learning platform Overview
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How Open Badges work:

An individual 
meets 

requirements to 
earn a digital 

badge 

Organisation 
issues the 

digital badge

The individual 
accepts and 
shares their 

digital badge

Learners build a 
portfolio of 

badges



CITIES OF LEARNING
NAME OF 

BADGE

ISSUER

LAYER

Cities of Learning Badge explained

Example design only

ENDORSER
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Recommended pathways are created by 

organisations to help signpost people if they 

require specific knowledge, skills, attitudes and 

values for roles or opportunities.

 

Pathways are the routes people take through learning towards their desired destinations picking up and 

deepening their knowledge, skills, and capabilities along the way 

Interest pathways are created by people who 

choose the knowledge, skills, attitudes and 

values they would like develop through the 

learning opportunities available to them. 



Themes are the way Cities curate learning to make it easier for 

people to create or follow a pathway to their desired 

destination.  

Sector themes are sector specific, and 
the primary focus  of learning is 

developing knowledge and skills in 
specific areas of learning that link to 

destinations in the local area.  

Opportunities 

Wellbeing themes are non sector 
specific and the primary focus of 

learning is developing attitudes and 
values to be able to engage in further 

opportunities. 

                           Person  

Civic themes bring together 
opportunities to help people develop 

a sense of pride and belonging in local 
areas.  

    Place    
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A selection of brands using Open Badges to communicate 
skills in a portable, verifiable and secure format. 

Over 15 million open badges have been issued so far
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The Pathways Worksheet helps you the information you 
need to design your cities learning credentials 



Layers of learning build peoples agency, capability and networks and form the basis of the learning spine. 

Engage by actively experiencing learning opportunities to acquire information and understand what's expected of you. 

Participate by joining in and interacting with learning to meet expectations. 

Demonstrate by applying knowledge with real world context to gain experience, receive feedback and show consistency. 

Lead by embedding knowledge in different contexts to influence others, take ownership and inspire. 

Themes of learning  build pride and a sense of belonging in place, support mental and physical wellbeing and highlighting sector specific  opportunities.

Civic themes help people develop a sense of pride and belonging in local areas.  

Wellbeing themes are non sector specific and use learning opportunities to help support and sustain mental and physical health and wellbeing. 

Sector themes are sector specific and highlight the opportunities and destinations available in specific areas of learning. 

Learning destinations are the target people aim for with their learning and inform what opportunities they take to get there. 

Employment  is a destination for people to find local jobs. 

Enterprise is a destination for people to learn entrepreneurial thinking and ways of working. 

Civic engagement is a destination for for people who want to get involved in their local area. 

Education is a destination for people who would like to access further learning opportunities in formal settings. 

Learning pathways are the routes people take through learning towards their desired destinations. 

Interest pathways are created by people who choose the knowledge, skills, attitudes and values they would like develop through accessing the learning opportunities available 
to them. 

Recommended pathways are created by organisations to help signpost people if they require specific knowledge, skills, attitudes and values for roles or opportunities.

Glossary of terms


